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March roundtable question:

Has your company made changes to your health insurance

plan this year, such as increasing deductibles or passing /
on increased premiums to employees? What changes did

you make?

No change, do expect deductibles to increase next year

Increased premium and offered a triple option with different de-
ductibles and max out of pocket levels (several employers re-
ported this).

Premiums increased, but the company picked up the increased
cost (not passed on to the employees)

Deductibles increased (several employers reported this), as well
as coinsurance amounts

Minimal premium increase

Plan design change where premiums will be capped. Excess will
be passed on to employees.

. Went to a high deductible plan

Employer is announcing to employees nine months in advance
that premiums will be increasing, which will take place in two in-
crements, six months apart.

Thank you to
County Inns & Suites

for Sponsoring the
March Chapter Meeting
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KENNEDY AND COE, LLC

CERTIFIED PUBLIC ACCOUNTANTS AND CONSULTANTS

Enhancing the well-being
of our clients and our people.

3030 Cortland Circle
Salina, KS

Office: 785-825-1561 FAX: 785-825-5371
www.kcoe.com

You have business needs:
we have Business
solutions!
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Salina Human Resource Management Association

presents

Margaret Morford, President of the HR Edge, Inc.

who will present the following:

What Eagles Dare — The Critical Difference Between Managing and Leading

As the labor pool shrinks, employees will examine more carefully the people for which they are willing to
work. More and more the type of management that exists within an organization will become the deciding
factor for whether the organization will be able to retain its current employees as well as attract new ones.
This presentation differentiates leadership characteristics from management characteristics and asks par-
ticipants to answer eight hard-hitting questions about their ability to lead others and to foster and create
leaders within their own organizations. The information will revolutionize thinking about leadership and the
way people need to be managed for the future

Creative Business Thinking for Success - When Pigs Fly

The ability to innovate is essential to all organizations that want to compete successfully in today's busi-
ness environment. This session shifts the mindsets of participants and teaches them to think in ways they
never thought possible. Practical exercises teach individuals to discard the rules and analyze problems
from a radically different point of view.

Margaret Morford’s biography on the riverside of this form. HRCI Credit Pending

Thursday, June 24, 2010
8:30 a.m. — 5:00 p.m.
Location: Ramada Inn, 1616 W. Crawford
Salina, KS 67401

Seminar Schedule:
Registration and Continental Breakfast: 8:00 a.m. - 8:30 a.m.
Seminar Begins: 8:30 a.m.
Catered Lunch Provided: 12:00 p.m. - 12:45 p.m.
Seminar Ends: 5:00 p.m.

Seminar Registration Form  $85.00 SHRMA Members  $100.00 Non-Members

Return Completed Registration form with payment by June 11, 2010.
Mail to: SHRMA, P.O. Box 3514
Salina, KS 67402-3514

Name: Company:

Email Address: Member of SHRMA: YES NO

If you are not a member of SHRMA, but would like to become a member, $15 of your registration fee will
be applied toward membership in our organization. Please check this box if interested: Yes, I'd like
to become a member, send me an application.

Please note any dietary restrictions:

Please make check payable to: SHRMA Amount Enclosed: $
Any questions can be directed to Lexy Schwarz @ 785-825.2151 or Ischwarz@salinaymca.com




Margaret N. Morford
President
The HR Edge, Inc.
Brentwood, TN 37027

Margaret is President for The HR Edge, Inc., an international management consulting and
training company. Her clients have included Lockheed Martin, Chevron, Time Warner,
U.S. Secret Service, Sara Lee Foods, Home and Garden Television, Nationwide Insur-
ance, U.S. Department of the Treasury, NAPA Auto Parts, Homeland Security, New York
Presbyterian Hospital (Cornell & Columbia Medical Centers), U.S. Marine Corps, Deloitte,
Blue Cross Blue Shield, U.S. Coast Guard, Vanderbilt University, Comcast, Intercontinen-
tal Hotel Group, Small Business Administration, McKee Foods, Skanska, Fox Broadcast-
ing, Schwarz BioSciences, Alcohol, Fire & Tobacco, Fifth Third Bank, Verizon, Northwest-
ern Mutual Life Insurance Company, SAS (computer software), The Nashville Predators
national hockey franchise, Pella Windows, Internal Revenue Service, Northrop Grumman,
Miami University, Wells Fargo, The Peabody Hotel, The Hartford, TECO Energy, AmSurg,
Quorum Health Resources, the U.S. Naval Nuclear Submarine Group and various local
and state governments. Previous to owning her own company, Margaret was Sr. Vice
President, Human Resources Consulting for a national consulting firm out of Winston-
Salem, North Carolina. She has a BS degree from the University of Alabama and a JD
degree from the Vanderbilt University School of Law. She has worked as an attorney,
specializing in employment law as well as been Vice President of Human Resources for
three large companies. She serves on the Board of Directors for Aegis Sciences Corpora-
tion. She is often quoted as a business expert in newspapers and magazines across the
country including Wall Street Journal, New York Times, Chicago Tribune, USA Today and
Entrepreneur and appears regularly on local ABC, CBS and Fox television affiliates. She
is the author of the business book, “Management Courage — Having the Heart of a Lion.”
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(April 2010

Department of the Treasury
Internal Revenue Service

Hiring Incentives to Restore Employment (HIRE) Act
Employee Affidavit

» Do not send this form to the IRS. Keep this form for your records.

To be completed by new employee. Affidavit is not valid unless employee signs it.

| certify that | have been unemployed or have not worked for anyone for more than 40 hours during the 60-day period ending on the

date | began employment with this employer.

Your name

Social security number »

First date of employment /

/ Name of employer

Under penalties of perjury, | declare that | have examined this affidavit and, to the best of my knowledge and belief, it is true, correct,

and complete.

Employee's signature »

Date » / /

Instructions to the
Employer

Section references are to the Internal
Revenue Code.

Purpose of Form

Use Form W-11 to confirm that an
employee is a qualified employee under
the HIRE Act. You can use another
similar statement if it contains the
information above and the employee
signs it under penalties of perjury.

Only employees who meet all the
requirements of a qualified employee
may complete this affidavit or similar
statement. You cannot claim the HIRE
Act benefits, including the payroll tax
exemption or the new hire retention
credit, unless the employee completes
and signs this affidavit or similar
statement under penalties of perjury and
is otherwise a qualified employee.

A “qualified employee” is an employee
who:

¢ begins employment with you after
February 3, 2010, and before January 1,
2011;

e certifies by signed affidavit, or similar
statement under penalties of perjury, that
he or she has not been employed for
more than 40 hours during the 60-day
period ending on the date the employee
begins employment with you;

¢ is not employed by you to replace
another employee unless the other
employee separated from employment
voluntarily or for cause (including
downsizing); and

¢ is not related to you. An employee is
related to you if he or she is your child or
a descendent of your child,

your sibling or stepsibling, your parent or
an ancestor of your parent, your
stepparent, your niece or nephew, your
aunt or uncle, or your in-law. An
employee also is related to you if he or
she is related to anyone who owns more
than 50% of your outstanding stock or
capital and profits interest or is your
dependent or a dependent of anyone
who owns more than 50% of your
outstanding stock or capital and profits
interest.

If you are an estate or trust, see
section 51(i)(1) and section 152(d)(2) for
more details.

Do not send this form to the IRS.
A Keep it with your other payroll
alll  and income tax records.

Cat. No. 10744F

Form W-11 (4-2010)
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