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SOUTHWEST CENTRAL REGIONAL UPDATE FOR

MAY
SHRM Foundation May Membership Promotion
Scholarships Offer valid through May 31,
2009
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monies to find programs that pro- el aene
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tion on award criteria and applica-

tion procedures go to:
http://shrm.org/about/foundation/s
cholarships/Pages/default.aspx
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Salina Human Resource Management Assn.
Receives Distinguished Award

The Society for Human Resource Management (S HRM) in Alexcandria, VA has awarded
the Superior Merit Chapter designation to the

Salina Human Resonrce Management Association for its scope of work in perpetuating and

supporting the mission of the organization in 2008.

The Society for Human Resource Management (SHRM) is the world’s largest
association devoted to human resource management. The Society serves the
needs of HR professionals and advances the interests of the HR profession.
Founded in 1948, SHRM has more than 250,000 members in over 130 coun-
tries, and more than 575 affiliated chapters.

The Salina Human Resource Management Association (SHRMA) is one of 64
chapters receiving the distinction in SHRM’s Southwest Central Region com-
prised of 10 states and 117 affiliated chapters.

“This recognition is a distinct indication of the chapter’s successful partnership
with SHRM to serve the networking and professional development needs of hu-
man resource professionals and to the advancement of the human resources

profession” noted Pamela J. Green, SPHR, Chief Membership Officer for SHRM.

Salina Human Resource Management Association receives a Certificate of Rec-
ognition, a specialized banner to display at its meetings and events, and is be-
ing recognized in SHRM'’s publications and at its conferences.

In addition to hosting a monthly meeting with an informational speaker/
program on an employment-related topic, some of Salina Human Resource
Management Association’s current initiatives include partnering with the Sa-
lina Area Chamber of Commerce to gather employment data and address
workforce issues, and sponsorship of an upcoming seminar, “Positive Psychol-
ogy and Social Emotional Intelligence in the Workplace” on June 18. For infor-
mation on membership, contact Brandon Ebert, 785-827-3606 or go to the
chapter’s website - www.shrmaofsalina.com.



SALINA AREA UNITED WAY INITIATES LIVE UNITED DAY

APRIL 30, 2009 — It's called ‘LIVE UNITED Day’ and its purpose is to help
individuals and community service agencies accomplish projects that they
could not otherwise complete due to physical or financial limitations. On
Saturday, June 6, 2009 the Salina Area United Way will lead a group of
volunteers into the community, intent on making a difference.

Several projects have already been listed for the day, including painting the
dining room at the Senior Center, painting structures, washing windows,
planting petunias and installing free smoke alarms at a number of loca-
tions. The smoke alarms are donated by the Salina Fire Department. If
you have a project to propose for the LIVE UNITED crew, please contact
The Volunteer Connection at 785-823-1328.

"LIVE UNITED Day is a perfect opportunity for community members to put
their talents and skills to use for just a few hours to better the lives of their
fellow Salinians. This event is a great example of how the Salina Area
United Way is working in unison with other partners and community mem-
bers to improve the lives of those in need and an example of how the
SAUW is working with others to Live United and strengthen our commu-
nity," said Julie Goetz, Physician Recruiter for Salina Regional Health Cen-
ter and member of the Salina Area United Way Board of Directors.

“We are looking for businesses to form teams, scout troops, church youth
groups and caring individuals to volunteer. This could be a great day for
Salina.” said Bill Weaver, Marketing Director for The Salina Area United
Way.

A breakfast is planned at 9:00 a.m. to start the day. The site for the break-
fast will be at the Chamber of Commerce Developmental Center, 120 W.
Ash Street.

Interested volunteers are asked to contact The Volunteer Connection at
785-823-1328 by May 29th.




Salina Chamber of Commerce and Workforce Development Task
Force are hosting a half-day event “Right place. Right Reason. Right
Now. Opportunity at Your Door” on Friday, June 26, 2009 8:45 a.m.-
2:00 p.m. @ Salina Area Chamber of Commerce Development Center.
The event is sponsored by an alliance of community entities and

providers.

Our goal is to offer assistance and resources to those who are seek-
ing employment. We have many workers navigating through the tran-
sition from unemployment to re-employment as well as our new col-
lege graduates unsure of their next step in seeking employment op-
portunities. The committee would like to invite SHRMA members to
volunteer their expertise in the following session:

From The Employer’s View
9:00-10:15 a.m.
Resume Show & Tell
Interview Winners & Clangors
Testimonials

It is our opportunity as HR Professionals to provide people with helpful
information on the tools to revamp their resumes and interview skills.
If you are interested in volunteering please contact Natalie Fischer,
PHR @ 785-309-5710 or by email: natalie.fischer@salina.org
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On behalf of SHRMA,

for advertising in our monthly SHRMA Newsletter in our
continuing effort to advance the HR Profession and serve the HR Professional.

Martha P. Buess
KENNEDY AND COEf l—I—C An Independent Agent Representing Aflac

CERTIFIED PUBLIC ACCOUNTANTS AND CONSULTANTS

635 E. Crawford

3030 Cortland Circle Salina, KS 67401
Salina, KS 67401

Office: (785) 827-0601

Fax: (785) 827-4706
www.kcoe.com

Email: martha buess@us.aflac.com
Website: www.aflac.com
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Reaching for Success

K-STATE e
JANE SAI_lNA \ %y

Career & Employment Services
www.salina.k-state.edu/careerservices
785-826-2623




On behalf of SHRMA,

for advertising in our monthly SHRMA Newsletter in our
continuing effort to advance the HR Profession and serve the HR Professional.

Julie Weems, CRPS

Aaron Peck, CRPS
207 W. Ash
Salina, KS 67401
www.weemsandpeck.com
(785) 493-8220

Sunflower Bank

www.sunflowerbank.com

= Retirement Plans
= 401k

= Health Savings Accounts

Your ONE-STOP HR Bank

6) '

INVESTMENT STRATEIGIES




Positive Psychology & Social Emotional
Intelligence in the Workplace

For Managers, Business Owners, Supervisors, and HR Professionals

You are invited to attend the informative seminar sponsored by:

Salina Human Resource Management Association

In this dynamic and entertaining workshop, Jeff King will demonstrate how to integrate
positive psychology into workplace relationships. From dealing with negative drama, to
increasing efficiency in employee communication, Jeff will take the proactive and positive
route towards more effective employee interactions. This workshop will include numerous
tips, tools, and real-life examples of putting ideas into action. Bring examples from your
organization, and Jeff will facilitate conversations about solutions that take a positive
perspective and build social-emotional skills along the way.

Jeff King, LSCSW, co-owner of Next Element Consulting in Newton, KS, has a background
in social work, organizational development and experiential learning. He has expertise in
the areas of process communications, team accountability and conflict resolution. Jeff also
worked a number of years as a consultant, clinician and facilitator at Prairie View Inc. in
Newton.

Thursday, June 18, 2009
8:30 a.m. - 4:30 p.m.
Location: Sunflower Bank
3025 Cortland Circle
Salina, KS 67401

Seminar Schedule:
Registration and Continental Breakfast: 8:30 a.m. - 9:00 a.m.
Seminar Begins: 9:00 a.m.
Catered Lunch Provided: 12:00 p.m. - 1:00 p.m.
Seminar Ends: 4:30 p.m.

Seminar Registration Form
$25.00 SHRMA Members $30.00 Non-Members
Complete and Return Registration form along with payment by June 12, 2009.
Mail to: SHRMA
P.O. Box 3514
Salina, KS 67402-3514

Name: Company:
Email Address:
Member of SHRMA:  YES _ NO

Amount Enclosed:$
Please make check payable to: SHRMA
Any questions can be directed to Lexy Schwarz @ 785.825.2151 or lschwarz@salinaymca.com




