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May Meeting Sponsor 

 
Waddell & Reed is a national financial services company that has been helping clients 
answer the tough questions about their financial lives. Do we have enough money to 
retire? How are we going to pay for college? Do we have enough life insurance?  Is 
our money in the right place? We have had an office in Salina since the 1940's and 
have 14 advisors in our Salina location.  
  
Brandon Ebert has been with Waddell & Reed for 6 years as a Financial Advisor and 
likes to work with clients that are serious about their financial health and ways to 
make it better. We have found it isn't about superior investment performance but 
invest or performance and helping people make the right decisions.  

 
 
 

2009 Human Resources Professional of the Year 

Lola Fair, Director of Human Resources at Kennedy & Coe, LLC, was recently named the 2009 Human 

Resources Professional of the Year by the Salina Human Resource Management Association (SHRMA).  

SHRMA is an affiliate chapter of the Society for Human Resource 

Management (SHRM).  SHRM is the world’s largest association devoted 

to human resource management, serving the needs of HR professionals, 

and advancing the interests of the HR profession.   
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May Membership Promotion 
Offer valid through  
May 31, 2010  
Become a first-time*, new profes-
sional member of SHRM using our 
online application** in May and re-
ceive a discount on your first-year 
membership dues. In addition to re-
ceiving a reduced membership rate, 
we’ll send you a free SHRM tote 
bag!  
 
Offer valid through May 31, 2010.  
 
*This offer is not valid for active or 
renewing SHRM members.  
**Phone, mail and "bill me" member-
ship applications are not included in 
the promotion.  
 
Please note: The tote bags will be 
mailed in mid-June. 

 
 https://ecom.shrm.org/
TimssSolutionSite2004_TPRO/
EBusinessDefault.aspx?
PRODUCT_DISCOUNT_ID=0388T 

SOUTHWEST CENTRAL REGIONAL UPDATE FOR 
MAY  

SHRM Foundation  
Scholarships 
Application Deadline:  
July 15, 2010 
New this year! In recognition of rising college 
costs, the Academic scholarships have been 
increased from $1,375 to $2,000 each. In ad-
dition, there will now be 80 certification schol-
arships awarded, up from 60 in 2009. 

This program is generously underwritten by 
the J. J. Keller Foundation. 
The SHRM Foundation will award a total of 
$100,000 annually in scholarships for SHRM 
members pursuing degrees in HR-related 
fields or SPHR, GPHR, PHR or California 
certification. Members working in the media 
industry and pursuing a college degree are 
eligible to apply for a Barbara Sanchez 
Scholarship.   
In addition, SHRM professional chapters and 
state councils are eligible to compete for the 
Certification scholarship to fund programs 
that promote SPHR, GPHR, PHR or Califor-
nia certification. (Note: 'SHRM members' in-
cludes professional, general or associate 
members. Student members, student chap-
ters and local-only members of chapters are 
not eligible for this scholarship program.) 
Awards:  
80 Certification Scholarships ($750 each) 
 
For information on award criteria 
and application procedures go to: 
http://shrm.org/about/foundation/s
cholarships/Pages/default.aspx  



 
 

OFFICERS 
Chapter President: Natalie Fischer, PHR  

President Elect: Marc Ziegler , PHR 
Chapter President Emeritus:  Martha Buess 

Secretary:  Kasi Morales, PHR 
Treasurer:  Sharilyn Brull 

 
 

COMMITTEES 
Certification Chair - Deanna Lamer, SPHR 

College Relations - Lara Duran  
Diversity and Web Chair:  Patrick Salmans, SPHR 

Legislative Chair:  Pat Sullivan 
Marketing/Social Media - Ann Feil 
Membership Chair: Brandon Ebert 

Program /Professional Development Co-Chair: Lexy Schwarz & 
Jeannie Blue, PHR 

Special Events Co-Chair:  Ann Conway & Kasi Morales, PHR 
Workforce Readiness Chair: Becky Small 
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Salina Human Resource 
Management Association  

 
 

SHRMA Website: 
www.shrmaofsalina.com 



 

 

√ January 21 
Genetic Information Non-

discrimination Act of 2008 
(“GINA”)  

 

√ April 15 
Linda Koci of the  

Kansas Department of  
Commerce 

  
Apprentice programs 

 

 

July 15 
Preparing for an HR Audit 

 
Micki Debbrecht 

Kennedy and Coe 

October 21 
Election of Officers and 2011 

Planning Session 

√ February 18 
Round Table Discussion 

May 20 
Jared Hiatt of Clark Mize and 

Linville  
 

Social media do’s and don'ts 
for employers  

August 19 
Health Care Reform 

 Updates 
Tim Davis, Constangy, Brooks 

&: Smith 
**Business meeting will start 

at 11:30am 

November  18 
Pros and Cons of  

pre-employment testing 
Ann Feil, OPC 

√ March 18 * 
*Breakfast meeting 

What employers need to 
consider when implement-
ing a self-fund health insur-

ance plan.  

June 24 
SHRMA‘nar 

Margaret Morford, speaking on 
the difference between manag-

ing and leading; and also on 
creative business thinking for 

success.   
 
At the Ramada Inn in Salina 

September 9 * 
State conference 

*Breakfast meeting 

December  16* 
*Breakfast meeting 

Holiday Social & Installation of 
Officers 
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On behalf of SHRMA,  

“THANK YOU”  for advertising in our monthly SHRMA Newsletter in our 
continuing effort to advance the HR Profession and serve the HR Professional. 

 
3030 Cortland Circle 

Salina, KS 67401 
Office:  (785) 825-1561 
Fax:  (785) 825-5371 

www.kcoe.com 

 
 

Reaching for Success 



Salina Human Resource Management Association 
presents 

Margaret Morford, President of the HR Edge, Inc. 
who will present the following: 

 
 

What Eagles Dare – The Critical Difference Between Managing and Leading 
As the labor pool shrinks, employees will examine more carefully the people for which they are willing to 
work.  More and more the type of management that exists within an organization will become the deciding 
factor for whether the organization will be able to retain its current employees as well as attract new ones.  
This presentation differentiates leadership characteristics from management characteristics and asks par-
ticipants to answer eight hard-hitting questions about their ability to lead others and to foster and create 
leaders within their own organizations.  The information will revolutionize thinking about leadership and the 
way people need to be managed for the future  

 
Creative Business Thinking for Success - When Pigs Fly 
The ability to innovate is essential to all organizations that want to compete successfully in today's busi-
ness environment.  This session shifts the mindsets of participants and teaches them to think in ways they 
never thought possible.  Practical exercises teach individuals to discard the rules and analyze problems 
from a radically different point of view.   
 
Margaret Morford’s biography on the reverse side of this form.                              
 
 

 
 
 
 

Seminar Schedule: 
Registration and Continental Breakfast: 8:00 a.m. - 8:30 a.m. 

Seminar Begins: 8:30 a.m. 
Catered Lunch Provided: 12:00 p.m. - 12:45 p.m. 

Seminar Ends: 5:00 p.m. 

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
Seminar Registration Form   

 $85.00 SHRMA, McPherson & Hutchinson Area HR Chapter Members                
$100.00  Non-Members 

Return Completed Registration form with payment by June 11, 2010. 
Mail to:  SHRMA, P.O. Box 3514, Salina, KS  67402-3514 

 
Name:___________________________________ Company: __________________________________ 
 
Email Address:  __________________________________  Member of SHRMA: ______YES  ______NO 
 
If you are not a member of SHRMA, but would like to become a member, $15 of your registration fee will 
be applied toward membership in our organization.   Please check this box if interested:   Yes, I’d like  
to become a member, send me an application. 
 
Please note any dietary restrictions: _______________________________________________________ 
 
Please make check payable to: SHRMA                               Amount Enclosed: $____________ 

Any questions can be directed to Lexy Schwarz @ 785-825.2151 or lschwarz@salinaymca.com 

 

Thursday, June 24, 2010 
8:30 a.m. – 5:00 p.m. 

Ramada Inn, 1616 W. Crawford Salina, 
KS  67401 

6.25 strategic 
credit hours 



 
Margaret N. Morford 

President 
The HR Edge, Inc. 

Brentwood, TN 37027 
  
 

Margaret is President for The HR Edge, Inc., an international management consulting and 
training company.  Her clients have included Lockheed Martin, Chevron, Time Warner, 
U.S. Secret Service, Sara Lee Foods, Home and Garden Television, Nationwide Insur-
ance, U.S. Department of the Treasury, NAPA Auto Parts, Homeland Security, New York 
Presbyterian Hospital (Cornell & Columbia Medical Centers), U.S. Marine Corps, Deloitte, 
Blue Cross Blue Shield, U.S. Coast Guard, Vanderbilt University, Comcast, Intercontinen-
tal Hotel Group, Small Business Administration, McKee Foods, Skanska, Fox Broadcast-
ing, Schwarz BioSciences, Alcohol, Fire & Tobacco, Fifth Third Bank, Verizon, Northwest-
ern Mutual Life Insurance Company, SAS (computer software), The Nashville Predators 
national hockey franchise, Pella Windows, Internal Revenue Service, Northrop Grumman, 
Miami University, Wells Fargo, The Peabody Hotel, The Hartford, TECO Energy, AmSurg, 
Quorum Health Resources, the U.S. Naval Nuclear Submarine Group and various local 
and state governments.  Previous to owning her own company, Margaret was Sr. Vice 
President, Human Resources Consulting for a national consulting firm out of Winston-
Salem, North Carolina.  She has a BS degree from the University of Alabama and a JD 
degree from the Vanderbilt University School of Law.  She has worked as an attorney, 
specializing in employment law as well as been Vice President of Human Resources for 
three large companies.  She serves on the Board of Directors for Aegis Sciences Corpora-
tion.  She is often quoted as a business expert in newspapers and magazines across the 
country including Wall Street Journal, New York Times, Chicago Tribune, USA Today and 
Entrepreneur and appears regularly on local ABC, CBS and Fox television affiliates.  She 
is the author of the business book, “Management Courage – Having the Heart of a Lion.”   


